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School Vision 
 
At Newtown C of E Primary School, our motto is enriched and sustained by our Christian values 
of Love, Courage and Friendship, rooted in the teachings of the Bible. We are guided by the call 
to “love one another as I have loved you” (John 13:34), “be strong and courageous… for the Lord 
your God is with you wherever you go” (Joshua 1:9), and “a friend loves at all times” (Proverbs 
17:17). 
 

As a school at the heart of an evolving community, we warmly welcome children and families 
from a wide range of backgrounds and experiences. We are enriched by the unique qualities 
each child brings and value the talents and perspectives that help us grow together. 
  
We are an aspirational school serving our community. We seek to know, understand and 
celebrate every child, nurturing their individual strengths and talents. We prepare our children 
to become confident, responsible global citizens in an ever-changing world, guided by our core 
values of love, courage and friendship. 
  
Through Love, we show kindness, compassion and generosity, building a community where 
everyone feels safe, welcomed and valued. Through Courage, we persevere, meet challenge 
with confidence, and stand up for what is right with honesty and grace. Through Friendship, we 
grow together — encouraging one another, celebrating each other’s gifts, and looking to the 
future with hope and aspiration. 
 

We live out these values by: 
• Being a caring, welcoming and inclusive Christian community where staff, pupils, 

parents and governors work together in a safe and supportive environment, inspired 
by “Above all, love each other deeply” (1 Peter 4:8) 

• Promoting the welfare and dignity of every child, safeguarding them from harm — 
including physical, sexual and emotional abuse, neglect and bullying — in accordance 
with statutory guidance in Keeping Children Safe in Education (Department for 
Education) 

• Providing a rich, engaging curriculum that equips children with the knowledge, skills and 
character to become lifelong learners and responsible citizens, reflecting Christian 
teachings and British Values 

• Building strong, positive partnerships with parents, the church and the wider 
community, and encouraging participation in local, national and global initiatives 
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• Fostering our Learning Behaviours of Resilience, Focus, Independence, Self-Regulation, 
Respect and Boundaries, encouraging children to act with integrity, perseverance and 
kindness in all they do 
 

At Newtown, we want every child to know they belong, are cherished, and are capable of great 
things. Through Love, Courage and Friendship, we grow minds, shape futures and journey 
together in hope. 
 

 

Introduction 
 
At Newtown Church of England Primary School, we recognise our aim is to provide equality of 
opportunities for all children to participate in every aspect of school life, paying due regard to 
health and safety and pupil’s age, aptitude and ability. 
 
We welcome our duties under the Equality Act 2010 as both a provider of education and as an 
employer. 
 
We believe that all pupils and members of staff should have the opportunity to fulfil their 
potential whatever their background, identity and circumstances.  We are committed to 
creating a community that recognises and celebrates difference within a culture of respect and 
co-operation.  We appreciate that a culture which promotes equality in relation to all protected 
characteristics (age, disability, gender reassignment, marriage or civil partnership, pregnancy 
and maternity, race, religion or belief, sex and sexual orientation) will create a positive 
environment and a shared sense of belonging for all who work, learn and use the services of 
our school.  Our commitment to equality and diversity is a fundamental part of our drive 
towards excellence and underpins our promotion of British values. 
 
We recognise that equality will only be achieved by the whole school community working 
together – our pupils, staff, governors, parents and volunteers. 
This statement outlines the principles which will guide our approach to working with our school 
community and enabling an open culture. 
 
For staff and prospective staff, this policy should be read in conjunction with the school’s 
Employment Equality Policy. 
 
National and Legal Context 
We recognise that we have duties under the Equality Act 2010 in relation to the school 
community to eliminate discrimination, advance equality of opportunity and foster good 
relations in relation to age, disability, ethnicity, gender (including issues of transgender, 
maternity and pregnancy), religion and belief, sexual orientation and marital status (applicable 
only to staff). 
 
We also recognise that we have a duty under the Education & Inspections Act 2006 to promote 
community cohesion, i.e. developing good relations across different cultures and groups. 
We also appreciate that these duties reflect the international human rights standards as 
expressed in the UN Convention on Rights of the Child, the UN Convention on the Rights of 
People with Disabilities, and the Human Rights Act 1998. 
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Principles 
To fulfil our legal obligations, we are guided by a number of principles, including our Christian 
ethos values of core values of Respect, Courage and Friendship. 
 
1.  All pupils, families and staff are of equal value 

We see all pupils, potential pupils, their parents and carers, staff, governors and volunteers 
as of equal value: 

• Whether or not they are disabled 

• Whether or not they have additional educational needs (Special Educational needs, SEN) 

• Whatever their ethnicity, culture, national origin or national status 

• Whatever their gender and gender identity 

• Whatever their religious and non-religious affiliation or faith background 

• Whatever their sexual orientation 

• Whatever their marital status 

• Whether they are currently pregnant or have recently given birth 

• Whatever their age 

• Whether or not they have a connection with the Force’s community 

• Whether or not they have refugee/asylum status 

• Whether they are in temporary or permanent accommodation 

• Whether or not English is their first language 

 

2.  We recognise and respect difference 

We recognise that treating people equally does not necessarily involve treating them all 
the same.  We recognise that our policies, procedures and activities must not discriminate 
but must take account of diversity and the kinds of barriers and disadvantages that staff, 
parents/carers, pupils, governors and volunteers may face in relation to their protected 
characteristics: 
 

• Disability – we note that reasonable adjustments may need to be made 

• Gender (including transgender) – we recognise that girls and boys, men and women 

have different needs 

• Religion and belief – we note that reasonable requests in relation to religious 

observance and practice may need to be made and complied with 

• Ethnicity and race – we note that all have different experiences as a result of our 

ethnic and racial backgrounds 

• Age – we value the diversity in age of staff, parents and carers 

• Sexual orientation – we respect that individuals have the right to determine their own 

sexual identity and that they should not experience disadvantage as a result of their 

preference 

• Marital status – we recognise that our staff, parents and carers, governors and 

volunteers may make their own personal choices in respect of personal relationships 

and that they should not experience disadvantage as a result of the relationships they 

have 
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• Pregnancy and maternity – we believe that our staff, parents and carers should not 

experience any unfair disadvantage as a result of pregnancy or having recently given 

birth. 

 

3. We foster positive attitudes and relationships, and a shared sense of cohesion and 

belonging 

We intend that our policies, procedures and activities should promote: 
 

• Positive attitudes and interaction between groups and communities different from 

each other 

• An absence of harassment, victimisation and discrimination in relation to any 

protected characteristics. 

 

4.  We observe good equalities practice in relation to staff 

We ensure that our policies and practices for all staff and potential staff throughout the 
employment lifecycle, i.e. from recruitment through to the cessation of employment and 
beyond, are applied fairly and consistently across all groups with full respect for legal rights, 
taking into account aspects applicable to particular groups (e.g. duty to make reasonable 
adjustments for disabled staff). 
 
5.  We aim to reduce and remove inequalities and barriers that already exist 

We intend that our policies, procedures and activities avoid or minimise any possible 
negative impacts and we aim to reduce inequalities that exist between groups and 
communities different from each other. 
 
6.  We consult and involve ensuring views are heard 

In our development of policies, we engage with groups and individuals, including pupils who 
are affected by a policy or activity to ensure that their views are considered.  For policies 
and activities affecting pupils, we will take account of views expressed by our school 
council; for parents, through parent governor representation and parent forum and for 
staff, through staff governor representation.  Where necessary, we will consult more widely 
with specific groups. 
 

7.  We aim to foster greater community cohesion 

We intend that our policies, activities and curriculum foster greater social cohesion and 
provide for an equal opportunity to participate in public life irrespective of the protected 
characteristics of individuals and groups. All staff have attended training on the Prevent 
strategy to identify individuals at risk of radicalisation. We work closely with our church 
through our Forging Links project. 

 
8. We base our practices on sound evidence 

We maintain and publish information annually to show our compliance with the public 
sector equality duty, set out under section 149 of the Equality Act 2010.  Our current 
Equality objectives can be found in Appendix A. 
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We will set ourselves new objectives every four years but keep them under review and 
report annually on progress towards achieving them. 

 

9. We aim to provide all our pupils with the opportunity to succeed, and to reach the 
highest level of personal achievement.  

To do this we: 

•  Use contextual data to improve the ways in which we provide support to individuals 
and groups of pupils;  

•   Monitor achievement data by ethnicity, gender and disability and action any gaps;  

• Take account of the achievement of all pupils when planning for future learning and 
setting challenging targets;  

• Ensure equality of access for all pupils and prepare them for life in a diverse society;  

• Use materials that reflect the diversity of the school, population and local community 
in terms of race, gender and disability, without stereotyping; 

• Promote attitudes and values that will challenge racist and other discriminatory 
behaviour or prejudice; 

• Provide opportunities for pupils to appreciate their own culture and celebrate the 
diversity of other cultures;  

• Seek to involve all parents in supporting their child’s education;  

• Encouraging classroom and staffroom discussion of equality issues which reflect on 
social stereotypes, expectations and the impact on learning;  

• Including teaching and classroom-based approaches appropriate for the whole school 
population, which are inclusive and reflective of our pupils. E.g P4C, Circle time and 
PDL sessions. 

 
Application of the principles within this policy statement: 
 
The principles outlined in the policy statement will be applied and reflected in: 
 

• The Assembly programmes 

• The delivery of the school curriculum 

• The teaching and learning within the school 

• Our practice in relation to pupil progress; attainment and achievement 

• Our teaching styles and strategies 

• Our policies and practice in relation to admissions and attendance 

• Our policies and practice in relation to staff 

• Our care, guidance and support to pupils, their families and staff 

• Our policies and practice in relation to pupil behaviour, discipline and exclusions 
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• Our partnership working with parents and carers 

• Our contact with the wider school community. 

Addressing prejudice and prejudice-related bullying 
 
Newtown Church of England Primary School is opposed to all forms of prejudice including, but 
not limited to prejudice related to protected characteristics. All staff are expected to deal with 
any discriminatory incidents that may occur. They are expected to know how to identify and 
challenge prejudice and stereotyping; and to support the full range of diverse needs according 
to a pupil’s individual circumstances.  
 
Harassment on account of race, gender, disability or sexual orientation is unacceptable and is 
not tolerated within the school environment.  
 
Racist and homophobic incidents and other incidents of harassment or bullying are dealt with 
by the member of staff present, escalating to a class teacher /Headteacher where necessary. All 
incidents are reported to the Headteacher and racist incidents are reported to the governing 
body and local authority on a termly basis.  
 
Harassment on grounds of race, gender, disability, sexual orientation or other factors such as 
socio-economic status, can take many forms including verbal or physical abuse, name calling, 
exclusion from groups and games, unwanted looks or comments, jokes and graffiti.  
 
A racist incident is defined by the Stephen Lawrence Inquiry Report (1999) as: ‘any incident 
which is perceived to be racist by the victim or any other person’.  
 
Types of discriminatory incidents that can occur are:  
 

• Physical assault against a person or group because of their colour, ethnicity, nationality, 

disability, sexual orientation or gender;  

• Use of derogatory names, insults and jokes; 

• Racist, sexist, homophobic or discriminatory graffiti;  

• Provocative behaviour such as wearing racist, sexist, homophobic or discriminatory 

badges or insignia; 

• Bringing discriminatory material into school; 

•  Incitement of others to discriminate or bully due to victims’ race, disability, gender or 

sexual orientation; 

• Discriminatory comments in the course of discussion;  

• Attempts to recruit others to discriminatory organisations and groups;  

•  Ridicule of an individual for difference e.g. food, music, religion, dress etc; 

• Refusal to co-operate with other people on grounds of race, gender, disability or sexual 

orientation.  

 

Pupils can report incidents to any member of staff verbally or through the worry box. 

Incidents are dealt with swiftly. 

Roles and Responsibilities 
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The Governing body is responsible for ensuring that Newtown Church of England Primary 
School complies with legislation, and that this policy and its related procedures and action plans 
are implemented and that arrangements are in place to deal with any concerns or unlawful 
action that arises. 
 
The Headteacher is responsible for implementation of this policy, ensuring that all staff are 
aware of their responsibilities and given appropriate training and support and for taking 
appropriate action in any cases of unlawful discrimination, harassment or victimisation. 
 
All staff are expected to work in accordance with the principles outlines in this policy to: 

• Promote an inclusive and collaborative ethos in their practice 

• Deal with any prejudice-related incidents that might occur 

• Plan and deliver curricula and lessons 

• Support pupils in the class who have additional needs. 

 
 
 
Equalities Information            Appendix A 
 
Newtown Church of England Primary School recognises that the public sector duty has three 
aims, to: 
 

• Eliminate unlawful discrimination, harassment and victimisation and other conduct 
under the Act 

• Advance quality of opportunity between people who share a protected characteristic 
and those who do not 

• Foster good relations between people who share a protected characteristic and those 
who do not. 

 
Our Equality Objectives are: 
 

• To promote fundamental British values and spiritual, moral, social and cultural 

development through all appropriate curricular and extra-curricular opportunities. We 

aim to meet this objective with particular reference to issues of equality and diversity. 

• To reduce prejudice and increase understanding of equality through direct teaching 

across the curriculum.  

• To continue to close attainment gaps for children in receipt of pupil premium and those 

with SEND. 

• To ensure all children, regardless of when they join our school, receive support that 

meets their needs, is inclusive and promotes good outcomes.     

• To ensure that the school engages with a range of professionals to identify and meet the 

needs of pupils with English as an Additional Language in order that they can meet their 

full potential. 
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• To encourage all learners to be independent in their work regardless of current 

attainment and provide a supportive learning environment where children know it is 

acceptable to make mistakes and learn from them in order to make progress.  

• To ensure that children with Special Educational Needs and Disabilities can participate in 

the full range of extra-curricular and after school activities where it is possible to make 

reasonable adjustments for them to do so.  

• To involve the resources of the whole school community to promote British values, 

cultural development and understanding through a rich range of experience, both in 

and beyond the school.  

• As a Church of England school, we will follow our Christian beliefs and teachings with 

due respect for the religious beliefs, or none, of other groups within our community. 

This is supported by our assembly programme and the use of the Living Difference 

planning in RE.  

• To eradicate prejudice related bullying for everyone in the school community in relation 

to the protected characteristics listed in the Equality Act 2010. 

• To work with the whole school community to tackle prejudice and promote 

understanding in relation to people with disabilities. 

 

 


